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Menopause@CTM

Men’s Wellbeing@CTM

Mindfulness@CTM
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Financial Wellbeing
• Internal and external sources of financial wellbeing support have been collated 

into a stepped approach under the following categories

 I want to learn how to manage my finances well.

 I want to maximise my income

 I need some guidance on managing my finances

 I am in financial difficulty and need help

• This needs to go out for wider consultation. 

• Once agreed, this information will be made available on the new Wellbeing 
Service web pages when completed but, in the interim, will be made available in 
a Care pathway format. 
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• 85% of CTMUHB staff live within the Cwm Taf Morgannwg region, therefore population level data is
broadly representative of our staff.

• Higher % of the CTM population are overweight (64% compared to 60% Wales average). 27% of
adults are obese (CTM, 2021).

• A recent survey of the nursing and midwifery workforce in Wales reported a range of physical and
mental wellbeing challenges facing staff. This included, 39% reported physical inactivity and 69%
reported not eating at least 5 fruit or vegetables daily (Gray et al, 2020) .

• Economic analysis to support the development of NICE guidance on physical activity in the
workplace found that physical activity counselling and fitness programmes were cost effective
(Bending & Hutton, 2008).

• Clear link between physical exercise and improved emotional wellbeing
Sources:

Cwm Taf Morgannwg University Health Board (2021). Annual Report and Financial Statements 2020- 2021. Available from: https://senedd.wales/media/bq2ab52e/agr-
ld14372-e.pdf

Bending M, Beale S & Hutton J (2008). An Economic Analysis of Workplace Interventions that Promote Physical Activity. NICE PHIAC Report. York Health Economics 
Consortium

Gray BJ, Bright D, Bolton S and Davies AR. (2020). Towards a healthy and sustainable workforce for the future. The current health and wellbeing of the nursing and midwifery 
workforce in Wales. Cardiff: Public Health Wales NHS Trust
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Physical Wellbeing – Next Steps
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• Current Scoping Exercise to discover

 What initiatives already exists for staff?

 What new initiatives would be of interest to staff?

 When is the best time to offer these?

 Who would be interested in partnering with the Wellbeing Service as Physical
Health Activists / Champions.

• Currently investigating local activity providers / schemes

• 2030 Engagement Session planned for 25th May with Paul Mears (CEO)
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Find us on @CTMWellExp


