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1.   Introduction 

1.1 This report had been prepared to provide the Board with details of the key 
issues considered by the Remuneration & Terms of Service Committee at 

its meeting on the 23 October 2025. 
 
1.2 Key highlights from the meeting are reported in section 3. 

 

2.  Purpose of this Meeting  

2.1 The purpose of this Committee is to provide: 
• advice to the Board on remuneration and terms of service for the Chief 

Executive, Executive Directors and other very senior staff within the 
framework set by the Welsh Government.  

• assurance to the Board in relation to the Health Board’s arrangements 
for the remuneration and terms of service, including contractual 
arrangements, for all staff, in accordance with the requirements and 

standards determined for the NHS in Wales. 
• receive reports relating to the remuneration and terms of service, 

including contractual arrangements, for Directors and Very Senior 
Managers of hosted bodies.  

 

3.  Highlight Report  

Alert / 
Escalate 

Nil 

Advise Appointment and Remuneration of Deputy Chief Executive 
The Committee endorsed the proposed appointment and 
remuneration arrangements for the Deputy Chief Executive 

following the departure of the previous post holder, G Dix. 
 

Assure Nil 

Inform The Committee Approved the following items: 
• Unconfirmed minutes of the meeting held on the 5 September 

2025. 

• Ratification of Chairs Urgent Action 
 

The Committee Noted the Committee Cycle of Business 
 

Appendices Nil  

4.  Assessment   

5. Objectives / Strategy  

Dolen i Nod (au) Strategol 

BIP CTM /Link to CTMUHB 

Strategic Goal(s) 

Sustaining Our Future 

If more than one applies please list below: 

 

Not Applicable 
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Dolen i Feysydd Strategol 

BIP CTM /Link to CTMUHB 

Strategic Areas 

If more than one applies please list below: 

 

Dolen i Ddeddf Llesiant 

Cenedlaethau'r Dyfodol – 

Nodau Llesiant /Link to 

Wellbeing of Future 

Generations Act – Wellbeing 

Goals  

150623-guide-to-the-fg-act-

en.pdf (futuregenerations.wales) 

A More Equal Wales 

If more than one applies please list below: 

Dolen i Hwyluswyr Ansawdd 

(Canllawiau Statudol Dyletswydd 

Ansawdd (llyw.cymru)) / 

Link to Enablers of Quality 

(Duty of Quality Statutory 

Guidance (gov.wales)) 

Culture and Valuing People 

 

If more than one applies please list below: 

Dolen i Feysydd Ansawdd 

(Canllawiau Statudol Dyletswydd 

Ansawdd (llyw.cymru)) / 

Link to Domains of Quality 

(Duty of Quality Statutory 

Guidance (gov.wales)) 

Equitable 

 

If more than one applies please list below: 

Effaith Amgylcheddol/ 

Cynaliadwyedd (5R) /  

Environmental 

/Sustainability Impact (5Rs) 

No - Not Applicable 

If more than one applies please list below: 

 

 

 

Impact Assessment 

Ansawdd Ydych chi wedi 

ymgymryd â Sgrinio Asesiad o’r 

Effaith ar Ansawdd? / Quality 

Have you undertaken a Quality 

Impact Assessment Screening? 

 

Yes:  ☐ No: ☒ 

 

Outcome: If no, please include 

rationale below: N/A 

 

 

Cydraddoldeb a’r Gymraeg 

Ydych chi wedi ymgymryd â 

Sgrinio Asesiad o'r Effaith ar 

Gydraddoldeb a'r Gymraeg? /  

Equality and Welsh Language 

Have you undertaken an Equality 

and Welsh Language Impact 

Assessment Screening? 

  

Yes:  ☐ No: ☒ 

Outcome for Equality 

(delete as appropriate): 

POSITIVE/NEUTRAL 

NEGATIVE 

Outcome for Welsh 

Language (delete as 

appropriate): 

POSITIVE/NEUTRAL 

NEGATIVE 

 

If no, please include 

rationale below: N/A 

 

Not required for this type 

of report. 

Cyfreithiol / Legal  

 

There are no specific legal implications related to the 

activity outlined in this report. 

 

https://www.futuregenerations.wales/wp-content/uploads/2017/02/150623-guide-to-the-fg-act-en.pdf
https://www.futuregenerations.wales/wp-content/uploads/2017/02/150623-guide-to-the-fg-act-en.pdf
https://www.gov.wales/sites/default/files/consultations/2022-10/the-duty-of-quality-statutory-guidance-2023-and-quality-standards-2023.pdf
https://www.gov.wales/sites/default/files/consultations/2022-10/the-duty-of-quality-statutory-guidance-2023-and-quality-standards-2023.pdf
https://www.gov.wales/sites/default/files/consultations/2022-10/the-duty-of-quality-statutory-guidance-2023-and-quality-standards-2023.pdf
https://www.gov.wales/sites/default/files/consultations/2022-10/the-duty-of-quality-statutory-guidance-2023-and-quality-standards-2023.pdf
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Enw da / Reputational 

 

There is no direct impact on the reputation of the 

Health Board as a result of the activity outlined in this 

report. 

 

Effaith Adnoddau  

(Pobl /Ariannol) / 

Resource Impact  

(People / Financial) 

Yes (Include further detail below) 

In terms of the resource impact of each individual 

case. 

 
6.  Recommendation  

6.1 The Board is asked to NOTE the highlights outlined in section 3 of this 
report. 

 

 
 

 

 

 

 


